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CITY OF TUSTIN 

AMENDMENT NO. 6 TO  

EMPLOYMENT AGREEMENT 

This Amendment No. 6 to the EMPLOYMENT AGREEMENT ("Agreement") is made 
effective as of November 7, 2023, and is entered into by and between the CITY OF TUSTIN, a 
California municipal corporation (the "City") and Nicole M. Bernard, an individual 
("Employee"). 

WHEREAS, the City and Employee have entered into the Agreement effective January 
6, 2020; and 

WHEREAS, the parties entered into Amendment No. 1 to Employment Agreement 
effective July 6, 2020; Amendment No. 2 to Employment Agreement effective July 5, 2021; 
Amendment No. 3 to Employment agreement October 11, 2021; Amendment No. 4 to 
Employment agreement July 4, 2022; and Amendment No. 5 to Employment agreement July 3, 
2023; and 

WHEREAS, the parties desire to further amend the Agreement in order to appoint 
Employee as Acting City Manager until such time that a new City Manager is appointed by the 
City Council and begins employment with the City.  

NOW, THEREFORE, it is mutually agreed by and between the City and Employee as 
follows: 

Section 1: Duties and Authority 

Two paragraphs shall be added to Section 2 of the Agreement (Duties and Authority), to 
read as follows: 

“Effective October 27, 2023, the City agrees to appoint Employee to the position 
of Acting City Manager until such time that a new City Manager is appointed by the City 
Council and begins employment with the City. As Acting City Manager, Employee shall 
exercise the powers and authority of the City Manager and perform the functions and 
duties as the administrative head of the government of the City as specified in the Tustin 
City Code, including without limitation Sections 1411 through 1418, inclusive, and all 
relevant resolutions, rules, regulations, procedures, applicable job description(s) and state 
codes, as they currently or may in the future exist. Employee shall exercise such power 
and authority and perform such other functions and duties, not inconsistent with this 
Agreement, as the City, by its City Council, may legally assign. 
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Unless the City and Employee mutually agree to extend the terms of this 
Amendment, Employee’s tenure as Acting City Manager will end when a new City 
Manager is appointed by the City Council and begins employment with the City and the 
City Council shall return Employee to the position of Assistant City Manager where she 
will continue to serve under the terms and conditions of the Agreement, as amended by 
Amendments 1 through 5.” 

Section 2: Acting Pay 

A sentence shall be added to Section 4 of the Agreement (Salary), to read as follows: 

“Effective October 30, 2023, Employee will be provided with Acting Pay in the 
amount of $948.00 per pay period. Employee will not be entitled to this Acting Pay once 
she returns to the position of Assistant City Manager.” 

Section 2: Other Terms and Conditions 

Except as expressly amended herein, all other terms and conditions of the Agreement (as 
amended) shall remain in full force and effect. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed on 
the dates reflected below each signature. 

CITY 

CITY OF TUSTIN 
A Municipal Corporation 

By:______________________________________ 
 AUSTIN LUMBARD 
 Mayor 

 

EMPLOYEE 

By:______________________________________ 
 NICOLE M. BERNARD 
 Employee 

 

DATE:___________________________________ DATE:___________________________________ 

ATTEST: 

_________________________________________ 
ERICA N. YASUDA 
City Clerk  
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APPROVED AS TO FORM: 

_________________________________________ 
DAVID E. KENDIG 
City Attorney  
 
 
 
DATE:_________________________________ 
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CITY OF TUSTIN 

AMENDMENT NO. 5 TO  

EMPLOYMENT AGREEMENT 

This Amendment No. 5 to the EMPLOYMENT AGREEMENT ("Agreement") is made 

effective as of July 3, 2023, and is entered into by and between the CITY OF TUSTIN, a 

California municipal corporation (the "City") and Nicole M. Bernard, an individual 

("Employee"). 

WHEREAS, the City and Employee have entered into the Agreement effective January 

6, 2020; and 

WHEREAS, the parties entered into Amendment No. 1 to Employment Agreement 

effective July 6, 2020; Amendment No. 2 to Employment Agreement effective July 5, 2021; 

Amendment No. 3 to Employment agreement October 11, 2021; and Amendment No. 4 to 

Employment agreement July 4, 2022; and 

WHEREAS, the parties desire to further amend the Agreement in order to provide for an 

increase in Employee’s salary to the next step in the salary range, based on merit and tenure in 

the position.  

NOW, THEREFORE, it is mutually agreed by and between the City and Employee as 

follows: 

Section 1: Salary 

A sentence shall be added to Section 4 of the Agreement (Salary), to read as follows: 

“Effective July 3, 2023, Employee’s annual base salary shall be increased to two 

hundred and forty thousand one hundred and fifteen dollars and twenty cents 

($240,115.20), Step F. Employee’s annual base salary shall be further adjusted any time 

the salary range for the classification of Assistant City Manager is adjusted by City 

Council Resolution.” 

Section 2: Other Terms and Conditions 

Except as expressly amended herein, all other terms and conditions of the Agreement 

shall remain in full force and effect. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed on 

the dates reflected below each signature. 
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CITY 

CITY OF TUSTIN 

A Municipal Corporation 

By:______________________________________ 

 MATTHEW S. WEST 

 City Manager 

 

EMPLOYEE 

By:______________________________________ 

 NICOLE M. BERNARD 

 Employee 

 

DATE:___________________________________ DATE:___________________________________ 

 

ATTEST: 

_________________________________________ 

ERICA N. YASUDA 

City Clerk  

 

 

 

 
APPROVED AS TO FORM: 

_________________________________________ 

DAVID E. KENDIG 

City Attorney  

 

 

 

DATE:_________________________________ 
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CITY OF TUSTIN 

AMENDMENT NO. 4 TO  

EMPLOYMENT AGREEMENT 

This Amendment No. 4 to the EMPLOYMENT AGREEMENT ("Agreement") is made 
effective as of July 4, 2022, and is entered into by and between the CITY OF TUSTIN, a 
California municipal corporation (the "City") and Nicole M. Bernard, an individual 
("Employee"). 

WHEREAS, the City and Employee have entered into the Agreement effective January 
6, 2020; and 

WHEREAS, the parties entered into Amendment No. 1 to Employment Agreement 
effective July 6, 2020; Amendment No. 2 to Employment Agreement effective July 5, 2021; and 
Amendment No. 3 to Employment agreement October 11, 2021 and 

WHEREAS, the parties desire to further amend the Agreement in order to provide for an 
increase in Employee’s salary to the next step in the salary range, based on merit and tenure in 
the position.  

NOW, THEREFORE, it is mutually agreed by and between the City and Employee as 
follows: 

Section 1: Salary 

A sentence shall be added to Section 4 of the Agreement (Salary), to read as follows: 

“Effective July 4, 2022, Employee’s annual base salary shall be increased to two 
hundred and twenty-three thousand six hundred and sixty-two dollars and forty cents 
($223,662.40), Step E. Employee’s annual base salary shall be further adjusted any time 
the salary range for the classification of Assistant City Manager is adjusted by City 
Council Resolution.” 

Section 2: Other Terms and Conditions 

Except as expressly amended herein, all other terms and conditions of the Agreement 
shall remain in full force and effect. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed on 
the dates reflected below each signature. 
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CITY 

CITY OF TUSTIN 
A Municipal Corporation 

By:______________________________________ 
 MATTHEW S. WEST 
 City Manager 

 

EMPLOYEE 

By:______________________________________ 
 NICOLE M. BERNARD 
 Employee 

 

DATE:___________________________________ DATE:___________________________________ 

 

ATTEST: 

_________________________________________ 
ERICA N. YASUDA 
City Clerk  

 

 
 
 
APPROVED AS TO FORM: 

_________________________________________ 
DAVID E. KENDIG 
City Attorney  
 
 
 
DATE:_________________________________ 
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CITY OF TUSTIN 

AMENDMENT NO. 3 TO  

EMPLOYMENT AGREEMENT 

This Amendment No. 3 to the EMPLOYMENT AGREEMENT ("Agreement") is made 

effective as of October 11, 2021, and is entered into by and between the CITY OF TUSTIN, a 

California municipal corporation (the "City") and Nicole M. Bernard, an individual 

("Employee"). 

WHEREAS, the City and Employee have entered into the Agreement effective January 

6, 2020; and 

WHEREAS, the parties entered into Amendment No. 1 to Employment Agreement 

effective July 6, 2020 and Amendment No. 2 to Employment Agreement effective July 5, 2021; 

and 

WHEREAS, the parties desire to further amend the Agreement in order to provide for an 

increase in Employee’s salary to the next step in the salary range and a City contribution to 

Employee’s deferred compensation plan, based on merit and tenure in the position.  

NOW, THEREFORE, it is mutually agreed by and between the City and Employee as 

follows: 

Section 1: Salary 

A sentence shall be added to Section 4 of the Agreement (Salary), to read as follows: 

“Effective October 11, 2021, Employee’s annual base salary shall be increased to 

two hundred and seven thousand five hundred and sixty three dollars and twenty cents 

($207,563.20), Step D. Employee’s annual base salary shall be further adjusted any time 

the salary range for the classification of Assistant City Manager is adjusted by City 

Council Resolution.” 

Section 2: Deferred Compensation 

A new Subsection D (Deferred Compensation) shall be added to Section 5 of the 

Agreement (Benefits and Leaves of Absence), to read as follows: 

“Effective December 20, 2021, The City shall contribute five thousand dollars 

($5,000.00) annually (paid biweekly) to a City-sponsored deferred compensation plan on 

behalf of Employee.”  
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Section 3: Other Terms and Conditions 

Except as expressly amended herein, all other terms and conditions of the Agreement 

shall remain in full force and effect. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed on 

the dates reflected below each signature. 

CITY 

CITY OF TUSTIN 

A Municipal Corporation 

By:______________________________________ 

 MATTHEW S. WEST 

 City Manager 

 

EMPLOYEE 

By:______________________________________ 

 NICOLE M. BERNARD 

 Employee 

 

DATE:___________________________________ DATE:___________________________________ 

 

ATTEST: 

_________________________________________ 

ERICA N. YASUDA 

City Clerk  

 

 

 

 
APPROVED AS TO FORM: 

_________________________________________ 

DAVID E. KENDIG 

City Attorney  

 

 

 

DATE:_________________________________ 
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CITY OF TUSTIN 

AMENDMENT NO. 2 TO  

EMPLOYMENT AGREEMENT 

This Amendment No. 2 to the EMPLOYMENT AGREEMENT ("Agreement") is made 
effective as of July 5, 2021, and is entered into by and between the CITY OF TUSTIN, a 
California municipal corporation (the "City") and Nicole M. Bernard, an individual 
("Employee"). 

WHEREAS, the City and Employee have entered into the Agreement effective January 
6, 2020; and 

WHEREAS, the parties entered into Amendment No. 1 to Employment Agreement 
effective July 6, 2020, to provide for a salary increase based on merit and tenure in the position; 
and 

WHEREAS, the parties desire to amend the Agreement in order to provide for an 
increase in Employee’s salary to the next step in the salary range based on merit and tenure in the 
position.  

NOW, THEREFORE, it is mutually agreed by and between the City and Employee as 
follows: 

Section 1: Salary 

A sentence shall be added to Section 4 of the Agreement (Salary), to read as follows: 

“Effective July 5, 2021, Employee’s annual base salary shall be increased to one 
hundred and ninety two thousand six hundred and forty nine dollars and sixty cents 
($192,649.60), Step C. Employee’s annual base salary shall be further adjusted any time 
the salary range for the classification of Assistant City Manager is adjusted by City 
Council Resolution.” 

Section 2: Other Terms and Conditions 

Except as expressly amended herein, all other terms and conditions of the Agreement 
shall remain in full force and effect. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed on 
the dates reflected below each signature. 
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CITY 

CITY OF TUSTIN 
A Municipal Corporation 

By:______________________________________ 
 MATTHEW S. WEST 
 City Manager 

 

EMPLOYEE 

By:______________________________________ 
 NICOLE M. BERNARD 
 Employee 

 

DATE:___________________________________ DATE:___________________________________ 

 

ATTEST: 

_________________________________________ 
ERICA N. YASUDA 
City Clerk  

 

 
 
 
APPROVED AS TO FORM: 

_________________________________________ 
DAVID E. KENDIG 
City Attorney  
 
 
 
DATE:_________________________________ 
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CITY OF TUSTIN 

AMENDMENT NO. 1 TO  

EMPLOYMENT AGREEMENT 

This Amendment No. 1 to the EMPLOYMENT AGREEMENT ("Agreement") is made 

effective as of July 6, 2020, and is entered into by and between the CITY OF TUSTIN, a 

California municipal corporation (the "City") and Nicole M. Bernard, an individual 

("Employee"). 

WHEREAS, the City and Employee have entered into the Agreement effective January 

6, 2020; and 

WHEREAS, the parties desire to amend the Agreement in order to provide for an 

increase in Employee’s salary to the next step in the salary range based on merit and tenure in the 

position.  

NOW, THEREFORE, it is mutually agreed by and between the City and Employee as 

follows: 

Section 1: Salary 

A sentence shall be added to Section 4 of the Agreement (Salary), to read as follows: 

“Effective July 6, 2020, Employee’s annual base salary shall be increased to one 

hundred and eighty three thousand two hundred and sixty eight dollars and eighty cents 

($183,268.80), Step B. Employee’s annual base salary shall be further adjusted any time 

the salary range for the classification of Assistant City Manager is adjusted by City 

Council Resolution.” 

Section 2: Other Terms and Conditions 

Except as expressly amended herein, all other terms and conditions of the Agreement 

shall remain in full force and effect. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed on 

the dates reflected below each signature. 
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CITY 

CITY OF TUSTIN 

A Municipal Corporation 

By:______________________________________ 

 MATTHEW S. WEST 

 City Manager 

 

EMPLOYEE 

By:______________________________________ 

 NICOLE M. BERNARD 

 Employee 

 

DATE:___________________________________ DATE:___________________________________ 

 

ATTEST: 

_________________________________________ 

ERICA N. YASUDA 

City Clerk  

 

 

 

 
APPROVED AS TO FORM: 

_________________________________________ 

DAVID E. KENDIG 

City Attorney  

 

 

 

DATE:_________________________________ 
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